PR Manager
Who we are.

fresh&easy Neighborhood Market is an innovative new concept based on a set of simple yet powerful ideas. 

First, we think high-quality food should be accessible and affordable in every neighborhood. We are here to create value for our customers and earn their lifetime loyalty. As a neighborhood market, it only makes sense that we care about our neighbors and the environment.

We also believe in treating people the way we would like to be treated. That is why nobody tries harder than we do for our customers. By the same token, we try very hard to create a rewarding workplace for our employees because people who are valued are better able to value other people. 

Where you will be working.

You will be working in our company headquarters in El Segundo. 
What you will do.
Our PR manager is responsible for bringing the story of Fresh & Easy to life for customers, media and internal staff.  The position requires someone who has a good grasp of using digital and new media channels.   

The manager must be a self-starter and go-getter, able to develop cross-functional relationships quickly and serving as an in-house journalist to un-root and simply and clearly tell the stories of the business (in a friendly and familiar way).  This person must be a detail oriented, highly organized, creative thinker able to work in a fast-paced environment.  Oh, and we’d like someone who likes to have fun too. 

Job Specifications

· Tap into your inner sleuth.  Position will be responsible for identifying stories that actualize the Fresh & Easy values, and telling these stories in a compelling way.  Find the best way to tell them and push them out through our multiple communication and marketing channels.  

· Know what’s coming, keep your finger on the pulse.  Understand different vehicles for communication (emerging trends and channels for communicating to different audiences including videos, social/digital media, websites, newsletters, etc)

· Keep the trains moving. In a dynamic, growing and ever-changing business, prioritize stories, and create and manage a calendar that ensures stories are delivered in a timely manner.  Calendars, lists, task-masters – you get the drill.

· We’ve got a lot going on.  But it’s a marathon, not a sprint.  We need someone to keep up with a demanding (but incredibly rewarding) schedule.  

· Know our products.  Work closely with the commercial team to tell the great stories about our products.  We’ve got a lot of stories to tell. 

· Talk the talk.  Make sure the tone and style is in-line with the brand.  Tell the story in a refreshing, honest and open way.  

· Be a part of the team.  We’re a family.  We love our family.  Not only do we want to articulate this story internally and externally to preserve and deepen the (green) culture of our business, but we also need someone who can be a part of the family.  Collaboration is key to the success of this position. 

· The world’s your oyster.  As a start-up business, we are movers and shakers.  You’ll have a load of opportunities to make this job your own and evolve it as we evolve as a business. 

Who we are looking for.
· Know your stuff.  Understand digital and new media and different ways to tell the story of a 21st century business.   Journalism and/or PR experience is important.  Bachelor’s degree required.

· Familiarity with putting together video content very helpful.  Understanding of creative direction and developing marketing materials is a plus. 

· Strong communication and collaboration skills are imperative. 

· Creativity and strong writing skills are important.  

· Experience working for a retail business is a plus.

· Bring people with you.  Pull, don’t push to get results.   

· Standard computer stuff: MS Offices programs, Excel, Power Point.  

· Have fun at work.  Life’s too short to not like your job.
How we reward you.

Because our job is to keep our customers coming back again and again, creating a rewarding workplace is very important to us.

Keys to a positive workplace include growth opportunities, flexibility, rewards and treating people with respect. We use a team-based approach, offer good salaries and benefits, and work together to create a friendly, positive environment. We provide quality training and are an equal opportunity employer.

Safe & healthy

fresh&easy is committed to providing a safe and healthy environment for our employees, customers, and visitors. We believe that in order to be a great place to work and shop, ALL employees must take responsibility and do their part to maintain a safe and healthy environment.

How to apply

We invite you to apply online at http://www.freshandeasy.com/joinus.aspx 
